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Management Annual Meetings, Chicago, August. 1999.  
Finegold, D., A. Majchrzak, A. Levenson, M. Van Buren and G. Benson, “Are Contingent 
Workers Really Contingent: The Varied Psychological Contracts of Employees in the Temporary 
Staffing Industry,” Academy of Management Annual Meetings, Chicago, August. 1999.  
Yu, C-S., D. Finegold, E. Lawler and D. Cochran, Does Cultural Fit Matter? The Adoption and 
Effectiveness of Employee Involvement Practices in China and the U.S., International Conference 
on Advances in Management, Baton Rouge, LA, July 7-10, 1999.  
Crouch, C., D. Finegold and A. Hemerijck, The Skills Predicament in an Open Economy, Max 
Planck Institute Political Economy Conference, February 1999.  
Becoming the Employer of Choice: Attracting, Motivating and Retaining Top Talent, Human 
Resource Strategic Forum, USC Davidson Center, November 17, 1998.  
Inside the Black Box: The Factor that Lead to Effective Corporate Governance, Academy of 
Management Annual Meetings, symposium, San Diego, August, 1998.  
Integrating SHRM and Institutional Theories: Customer Service and HR Strategies in the US, 
UK and Germany, Academy of Management Annual Meetings, symposium, San Diego, August, 
1998.  
A Cross-National Perspective on Skill Standards Systems, presented at Dutch Ministry of 
Employment Conference on: “Markets and Institutions”, Utrecht, December 11-12, 1997.  
Is the FLSA Fair to Welfare Recipients?, presented at Employment Policy Foundation Policy 
Forum: “From Welfare to Work”, Washington, DC, November 12, 1997.  
Fostering the High-Performance Workplace, presented at Employment Policy Foundation Policy 
Forum: “Giving America’s Workers a Raise”, Washington, DC, April 21, 1997.  



Does Globalization Matter? presented at CEO Seminar on Developing Global Capabilities, 
April 1, 1997.  
Developing Global Capabilities: The New Role for HR presented at CEO Seminar on Developing 
Global Capabilities, April 2, 1997.  
Learning for the 21st Century, El Camino College, February 12, 1997.  
Does Business School “Quality” Matter: The Impact of Institutional Selectivity on Post-MBA 
Earnings, presented at USC Management and Organization Seminar, November 22, 1996. 
FINEGOLD/14  
Preparing Managers for the Future, presented at Loyola Marymount Business School, 
November 12, 1994.  
Preparing California’s Workforce for the Global Economy, Economic Development Summit, 
Rio Hondo Community College, Nov. 4, 1994.  
Preparing America’s Workforce for the Global Economy, UCLA Extension, October 25, 1994.  
Skills, Machinery and Productivity: A Pilot Study Comparing Matched Plants in the U.S. and 
Europe, presented at the Hydraulic Institute Fall Management Conference, Jacksonville, FL, 
Sept. 12, 1994.  
The Decline of the U.S. Machine Tool Industry and Prospects for Its Sustained Recovery, 
presented at the Department of Commerce to the Undersecretary for Technology (Mary Good) 
and Associate Deputy Secretary (Kent Hughes), and NSTC Subcommittee on Manufacturing 
Infrastructure, Washington, DC, September 7-8, 1994.  
Globalization, Technological Change, and the Implications for Education and Training, Second 
International Partnership Conference, Paris, July 1, 1994.  
Preparing America’s Workforce for the Global Economy, presented to Friends of RAND, Santa 
Monica, CA, January 20, 1994.  
The Decline of the U.S. Machine Tool Industry and Prospects for Its Recovery, presented at the 
National Science Foundation, Washington, DC, December 17, 1993.  
Preparing America’s Workforce for the Global Economy, presented at the Lilly Foundation, 
Indianapolis, IN, December 13, 1993.  
The Decline of the U.S. Machine Tool Industry and Prospects for Its Recovery, presented to the 
RAND Board, Santa Monica, CA, November 22, 1993.  
The UK Training System - Comment, presented at RAND conference on Human Capital 
Investment and Economic Performance, November 1993.  
Why the Increased Global Interest in HR?, presented at the UCLA Institute of Industrial 
Relations conference “H.R. 2000 Human Resources Strategy Summit: Building Our Voice,” El 
Segundo, CA, April 22, 1993.  
Market and Non-Market Failure in Skills Investment, presented at the Centre for Economic 
Policy Research conference “The Skills Gap and Economic Activity,” London, April 20, 1993.  
PROPOSALS/GRANTS (Principal Investigator Unless Otherwise Stated)  
Teaching Responsible Leadership, subcontractor to University of Richmond and Claremont 
McKenna College to co-develop course on “Leadership in Science,” $3,000, 2005-7. 
FINEGOLD/15  
Evolving Business Models for Asian Bioscience Firms, The Freeman Foundation, $11,000, 2004-
05.  
Governing Ethical Decision-Making in Bioscience Firms, The Seaver Institute, $200,000, 2002-
03.  
Bioscience Business Ethics Center, Flora Thornton Foundation, $225,000, 2001-2004.  



The Career Prospects of Low-Skilled Workers in the Temporary Staffing Industry, Russell 
Sage/Rockefeller Foundations, $300,000, 1998-2000.  
Creating World-Class Standards, The National Skills Standards Board, US Department of 
Labor, $15,000, 1997.  
Skills, Work Organization and Performance: A Comparison of Matched Service Sector 
Establishments in the US, UK and Germany, The Sloan Foundation, $330,000, 1995-97.  
Employers’ Role in Graduate Management Education, Graduate Management Admissions 
Council, $50,000, 1995-96.  
Closing the Knowledge Gap for Transit-Vehicle Maintenance Employees - A Systems Approach, 
National Research Council, Transportation Research Board, October 1994-Sept. 1996, $300,000.  
International Comparisons of Industry Skill Standards: Lessons for the U.S., U.S. Department of 
Education, National Center for Research in Vocational Education, January-December 1995, 
$45,000.  
International Models of Management Development:, Australian Ministry for Employment, 
Education and Training, November 1993-July 1994, $152,000.  
Training and Enterprise Councils and Education, UK Department of Employment, January-May 
1992, $42,500.  
TEACHING EXPERIENCE  
Student’s Choice Award for Outstanding Teaching, 2005, First years and second years. 2004, 
runner-up first years and 2

nd 
years.  

Design and Faculty Director for “Developing New Generation of Leaders for the Bioscience 
Industry: An Executive Program for Women in the Life Sciences,” Joint KGI/Smith Executive 
Program, scheduled to debut in January, 2007.  
BioIndustry Ethics, Spring 2006.  
Flora Thornton Ethics Seminar Series, Organizer, 2004-5.  
Designing High-Performing Bioscience Firms, Keck Graduate Institute, Claremont, Fall 2001-
present. FINEGOLD/16  
Building Successful Bioscience Companies, Keck Graduate Institute, Claremont, Fall 2001-
present.  
Team Master’s project advisor, KGI: Beckman Coulter, 2 Projects (2001-2), Beckman Coulter 
(2002-3), Arterial Light Sciences (2003-4), American Commercialization Institute (2003-4), 
Health IQ (2004-5), BioCatalytics (2006).  
Designing Net-Enabled Organizations (Workshop) and Faculty coach for Ford Motor 
Company’s “Leaders of the New Economy” Program, 2000-01.  
Designing High Performance Organizations, Keck Graduate Institute, Claremont, Fall 2000-01. 
Teaching evaluation: 4.9 on 5.0 scale.  
Designing High Performance Organizations, MBA elective course in Marshall School of 
Business, USC, Winters 1998-2001. Teaching Evaluation: rated 4.9 on 5.0 scale.  
Comparative Public Policy Research - developed new course and co-taught in the RAND 
Graduate School, Spring 1993.  
Master’s in Education and Industry - helped design and teach this modular graduate program for 
experienced educational practitioners, Warwick Center for Education and Industry, 1991-92.  
British Labor Markets - lecturer in Politics, Philosophy and Economics, Oxford University, 
1991-92.  
Headteacher’s Into Industry - faculty member, Warwick Center for Education and Industry, 
1989-92.  



Delivered over 100 conference talks on human resource and economic issues in the US and 
Europe to education practitioners at all levels, employers and policy makers.  
PHD COMMITTEES  
John Stovall, Not for Profit TMT Dynamics: Understanding the TMT Potency-Performance 
Relationship, Drucker School of Management, Claremont Graduate University, October 2004.  
Martijn Van Velzen, University of Amsterdam, Political Science, expected July 2004.  
Gillian Marks, Factors Influencing the Risk Assessment Implementation Strategies of Regulatory 
Risk Assessors, Claremont Graduate University, Political Science, completed March 2004.  
George Benson, You Paid for the Skills, Now Keep Them: An Analysis of the Relationship 
between Tuition Reimbursement and Employee Turnover, Management and Organization, USC, 
completed 2001.  
Brent Keltner, Stanford, Political Science, completed 1993.  
SERVICE FINEGOLD/17  
Director, Partners in Innovation program, National Science Foundation, KGI, 2003-4.  
Member, KGI Strategic planning committee, 2003-4.  
Member, Corporate Relations committee, KGI Strategic Plan, Chair, New educations options 
sub-committee, KGI Strategic plan, 2003-4.  
Member, Curriculum review committee, KGI, 2003-.  
Member, Development VP and Corporate Partners Search Committee, 2003-4.  
Chair and founder, Culture and values committee, KGI, 2002-.  
Chair, Executive Education Committee, KGI, 2005-  
Member, Academic advisory committee, KGI, 2004-.  
Chair, Faculty advisory committee, KGI, 2004-.  
Member, Honor Code Committee, KGI, 2004-.  
Volunteer Coordinator, CUC-CUSD Committee, KGI representative, 2003-.  
European Union Center Academic Advisory Board, 2001-.  
Mellon Environmental Science Program, Advisory Board, 2004-.  
 
Last updated: Jan. 2006  
 


